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TO:  Dr. Kim Hall, Director of Human Resources 

 

FROM: Jack E. Stoskopf, Jr., Assistant Superintendent for Business/Personnel Services 

 

RE:  GASB 45 Actuarial Study 

 

DATE: May 13, 2011 

 

 

 

For school districts with over 200 employees, it is required to have a post-employment actuarial 

study completed every two years. 

 

Willis North America, Inc. has prepared our postretirement benefit valuation report under 

Governmental Accounting Standard Board rule 45 (GASB 45) requirements. This valuation 

report addresses the costs and obligations incurred by the district by providing post-employment 

benefits as compensation for services rendered by employees. On a biennial basis, a valuation 

needs to be completed and submitted with the DPI. 

 

The valuation report identifies the districts Actuarial Accrued Liability (AAL), the Annual 

Required Contribution (ARC), and the projected pay-as-you-go expense. Budget amounts for 

various funds are derived from this report t for the OPEB trust fund. 

 

I recommend the school board accept this report. 
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